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ARTICLE I - PREAMBLE 
A.	 This Agreement, made and entered into this first day of July 2007 through June 
30, 2009 by and between the Superintendent of Schools of the Peru Central 
School District, Peru, New York and the Civil Service Employees Association, 
Inc., Local 1000 AFSCME, AFL-CIO, Unit 6469 Clinton County Municipal and 
School District Employees Local 810. 
ARTICLE II - RECOGNITION 
Section 1: 
A.	 The District recognizes the Civil Service Employees Association, Inc., Local 
1000 AFSCME, AFL-CIO as the sole and exclusive representative for the Peru 
Central School District Unit #6469 of Clinton County Municipal/School District 
Employees Local #810 and all employees described in Article III of this 
Agreement for the term of said Agreement. 
Section 2: 
A.	 The District agrees that the Association shall be the sole and exclusive 
representative for all the employees described in Article ill for purposes of 
collective bargaining, grievances and administration of the terms of this 
Agreement as well as for other matters which shall affect the employees' working 
conditions and employment. 
Section 3: 
A.	 The Peru Central School District Unit affirms that it does not assert the right to 
strike against the District or to assist or participate in any such strike or to impose 
an obligation upon any of its members to conduct, assist, or participate in such 
strike. 
ARTICLE III - COLLECTIVE BARGAINING UNIT 
Section 1: 
A.	 The collective bargaining unit shall consist of all employees of the transportation 
staff, clerical staff, food service staff, teacher aide staff, monitor staff, 
maintenance staff, building maintenance mechanic and custodial staff except the 
following: 
(1) Substitute employees in any category listed above 
(2) District Office Personnel 
(3) Head Automotive Mechanic 
(4) Transportation Supervisor 
(5) School Lunch Manager 
(6) Federally funded Teacher Aides 
(7) Teacher Assistants 
(8) Superintendent of Buildings and Grounds 
ARTICLE IV-DUES DEDUCTION 
.section 1: 
A. The District shall make one deduction from the wages of employees covered 
under this Agreement and remit to the CSEA Inc., Capital Station, Box 7125 
143 Washington Avenue, Albany, NY 12210 and/or its designated agent regular 
membership dues and other authorized deductions, membership dues and group 
life insurance for those employees who sign authorizations permitting such 
deductions. The District agrees to make such deductions exclusively for the Civil 
Service Employees Association, Inc., and no other employee organization or 
union shall be permitted deduction privileges without prior written consent of 
CSEA. The District shall remit such deduction to CSEA and/or its designated 
agent on a payroll basis. 
ARTICLE V - AGENCY SHOP 
Section 1: 
Section 2: 
A. The District hereby agrees to make, from the wages and salary of every non­
member in the negotiating unit, an agency shop fee deduction in the amount of 
dues levied by the Civil Service Employees Association, Inc., and to transmit said 
sums in a separate check to CSEA Inc., Capital Station, 143 Washington Avenue, 
Albany, NY 12210. 
A. The District agrees to send a list containing the names, social security 
numbers and the dollar amount of those agency shop fee employees along 
with the separate agency shop fee check. 
ARTICLE VI - NEGOTIATIONS 
Section 1: 
Section 2: 
A. No later than February 1 of the final year of the Agreement, the Superintendent 
agrees to begin negotiations with the Association pursuant to the Taylor Law, 
concerning a successor or amended agreement. Any agreement or amended 
agreement so negotiated shall be reduced to writing and signed by the 
Superintendent and the Association in the presence of each other. 
Section 3: 
A. In any negotiations described in this Agreement, each party shall have the right to 
select its own consultants and representatives from within or without the District. 
It is recognized that no final agreement between the parties shall be effective 
without ratification by the Board and the membership of the Association. 
A.	 It is agreed by and between the parties that any provision of this agreement 
requiring legislative action to permit its implementation by amendment of law or 
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r	 by providing the additional funds therefore, shall not become effective until the 
appropriate legislative body has given approval. 
ARTICLE VII - DEFINITIONS 
Section 1: General Definitions Applicable to All Unit Employees 
A.	 The term "immediate family" shall include mother, father, spouse, children, 
grandparents, grandchildren, brother, sister, father-in-law, mother-in-law or any 
other relative residing in the employee's home for a period of thirty (30) or more 
days or with whom the employee may be living for a period of thi11y (30) or more 
days. 
B.	 Any reference made to male employees shall also refer to female employees. 
C.	 A "snow" day shall be defined as a day when school is closed due to adverse 
weather conditions. 
D.	 An "emergency day" shall be defined as a day when the entire school district or 
building is closed because of an emergency situation. In the event that an 
individual building is closed, the emergency day shall only apply to the 
employees in that particular building for the portion of time, which applies. 
E.	 The employment year for which vacation allowance, time credits and time 
deductions are calculated is the fiscal year July 1 - June 30. 
Section 2: Definitions Affecting Transportation Employees 
A.	 The term "immediate supervisor" shall be the Transportation Supervisor and/or 
Head Auto Mechanic. 
B.	 1. For the purpose of this Agreement a full-time twelve (12) month 
transportation employee, shall be defined as one who has served his probationary 
period, has received permanent employment by the Board of Education and 
normally works twenty (40) hours per week or more during the period July 1, 
through June 30, and who is entitled to all benefits provided for this in this 
Agreement. 
2. For the purpose of this Agreement a full-time twelve (10) month 
transportation employee, shall be defined as one who has served his probationary 
period, has received permanent employment by the board of Education and 
normally works twenty (20) hours per week or more during the period September 
1, through June 30, and who is entitled to all benefits provided for this in this 
Agreement. 
Section 3: Definitions Affecting Clerical Employees 
A.	 Immediate Supervisor shall be defined as: 
1. Building Principal or Assistant Principal, except 
a.	 The Middle School/ High School Guidance Department 
Chairperson shall be the immediate supervisor for the Middle 
School/Senior High School Guidance Office; the Elementary 
principal at the Primary shall be the immediate supervisor for all 
elementary Guidance Offices. 
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b. The Director of Special Education shall be the immediate 
supervisor for all clerical staff in special education. 
c. The Director of Athletics and Health Services shall be the 
immediate supervisor for all clerical staff in the Health Offices 
and Physical Education Department. 
B.	 A "permanent" clerical employee shall be defined as one who has been appointed 
from an eligible competitive Civil Service list submitted by the Civil Service 
Commission. 
Section 4: Definitions Affecting Cafeteria Employees 
A.	 For the purpose of this Agreement, a school lunch employee shall be defined as 
one who prepares or assists in the preparation and serving of lunches. 
B.	 The term "immediate supervisor" shall mean the School Lunch Manager. 
Section 5: Definitions Affecting Custodial and Maintenance Employees 
A.	 The term "immediate supervisor" shall be the Superintendent of Buildings and 
Grounds, or, in his absence, the head Custodian, or, in is absence, a designee of 
the Superintendent of Building and Grounds. 
ARTICLE VIII - RECIPROCAL RIGHTS 
Section 1: Mailboxes, Notification and Agenda of Board Meetings, Minutes of Board Meetings 
A.	 The Association shall have free and unhindered use of school mailboxes for the 
purpose of distributing material to its membership. 
B.	 The Association shall receive notification, an agendaand a copy of the minutes of 
the previous regular meeting at the same time they are received by the Board 
members. Normally, these items will be received at least three (3) days prior to 
each regular meeting of the Board of Education. 
Section 2: Personnel Files 
A.	 Upon request, employees shall be permitted to examine their own personnel file. No 
derogatory material shall be placed in employees' personnel files unless those 
employees have had an opportunity to read the material. Employees shall 
acknowledge that they have read such material by affixing their signature to the 
actual copy to be filed with the understanding that the signature merely signifies that 
they have read the material be filed and does not necessarily indicate agreement with 
its contents. Employees shall have the right to answer any material filed and their 
answer shall be attached to the file copy. Any material which is to be placed in the 
personnel files of employees that is intended as a disciplinary measure, such as a 
letter of reprimand, shall not be placed in such files if employees invoke their right to 
challenge the disciplinary action through the use of the discipline and discharge· 
procedure contained in this Agreement (See Article XXlI). The discipline measure 
may only be taken if the guilt of the employee is proven as a result of the hearing. 
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Section 3: Evaluation 
A.	 If the perfoffi1ance of an employee is deemed unsatisfactory or satisfactory by his 
immediate supervisor, the supervisor shall inform said employee in writing, with 
a copy to be placed in the personnel file, of the reasons for dissatisfaction or 
satisfaction before taking any further action. 
B	 In the event that a transfer of an employee resulting from such dissatisfaction is 
made, the employee shall be informed of such transfer in writing by the 
immediate supervisor, with a copy to be placed in the employee's personnel file. 
Section 4: Probationary Period 
A.	 Each employee who is covered under this Agreement, hired prior to July 1, 2005 
shall serve a probationary period of ninety (90) days. Upon the successful 
completion of the probationary period, the employee shall be considered to have 
permanent status. 
B.	 Employees hired on or after July 1,2005 shall serve a probationary period of six 
(6) months. Upon the successful completion of the probationary period, the 
employee shall be considered to have permanent status. 
Section 5: Physical Examination 
A.	 Each employee working in the Food Service and Transportation Department 
shall be required to have a physical examination by the school physician each 
year prior to reporting to work in September. The full cost of examination shall 
be absorbed by the District. All employees will be informed of the time and 
place for such examination(s). 
B.	 The Board of Education of the Peru Central School District, at its discretion and 
its expense, may require a physical examination of any employee. The 
examination will be made by the school physician or by a doctor designated by 
the District. The School Physician makes the final determination in all work 
related decisions involving Peru Central School employees. If an employee 
elects to have his/her physical examination by a physician other than the school 
physician, the physical exam results must be filed with the school physician two 
weeks before physical examinations are scheduled in the District. 
Section 6: Reduction of Staff 
A.	 In the event that the Board of Education plans any reduction in present staff and/or 
programs that effect non-instructional personnel, it will notify the President or other 
officer of the Peru Central School District Unit as soon as possible and before final 
action by the Board of Education. 
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Section 7: Association Meetings 
A.	 The Superintendent shall make available to the Association, without charge, space 
for the conduct of general meetings of the membership and individual committee 
meetings. 
B.	 It is understood that such meetings shall in no way interfere with the work 
schedule of any non-instructional employee. The Association and its officers 
recognize and agree that this privilege shall not be abused. 
Section 8: Authority, Rights and Responsibilities 
A.	 It is expressly agreed that all rights which are vested in the Board, except those, 
which are clearly and expressly relinquished herein by the Board, shall continue 
to be vested exclusively in and be exercised by the Board. 
B.	 The fact that management rights have not been listed in this Agreement is not 
intended to be, nor shall it be restrictive of, or a waiver of, any rights of 
management, unless specifically surrendered by the agreement, whether or not 
such rights have been exercised by the Board in the past and consistent with Civil 
Service Law. 
ARTICLE IX - VACANCIES, TRANSFERS AND PROMOTIONS 
For the purposes of this article, the following departments shall exist: 
Department	 Titles 
Clerical	 Senior Steno, Stenographer, Senior Typist, Account 
Clerkfl'ypist, Senior Library Typist, Typist, Library 
Aiderrypist, Clerk 
Cafeteria	 Cook Manager, Food Service Helper 
Aides & Monitors	 Teacher Aide, School Monitor 
Transportation	 Bus Driver, Automotive Mechanic, School Bus 
Monitor, Bus Garage Driver, Bus Dispatcher 
Maintenance & Custodial	 Head Custodian, Custodial Worker, Maintenance 
Man, Senior Groundskeeper, Groundskeeper, 
Heating & Ventilation, Electrician, Painter, 
Building Maintenance Mechanic 
Section 1: Announcement of Vacancies 
A.	 When ajob vacancy(ies) occurs in an existing or newly created title, the District 
shall provide the President of the local CSEA Unit or a designee with ten (10) 
copies of the announcement to allow the designee to post one on each of the 
Union's bulletin boards in the District. The local President or designee shall be 
allowed twenty-four (24) hours from the receipt of the announcement(s) to post it 
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except when the announcement(s) is received on a Friday or the day before a( 
holiday or vacation. In such case, the local President or designee shall be allowed 
to post the announcement(s) on the next regular school day. Employees who wish 
to be considered for appointment to a vacancy must file a notice of intent with the 
District within five (5) working days. At the next regular Board Meeting after the 
posting period, the District shall fill the vacancy(ies). A good faith effort will be 
made to fill positions within (30) days. 
B.	 Except for the vacancy which is not filled internally by the aforementioned 
process, all subsequent vacancies created as a result of internal staffing changes, 
shall be filled by a verbal process between the immediate supervisor and the 
affected employees. 
c.	 Announcement of such vacancy(ies) shall contain the title of the position(s) to be 
filled; minimum qualifications required for appointment; the number and work 
locations of the vacancy(ies); the salary range for each position and the person to 
whom an employee must apply. 
Section 2: Vacancies 
A.	 Competitive Employees 
I.	 Lateral Transfer - Whenever a vacancy in the competitive title 
(classification) exists or occurs, pennanent employees in the school 
system with the same Civil Service title (classification) will be given an 
opportunity to fill said vacancy. (See Section 5) 
a.	 In the event that two (2) or more eligible employees desire the 
same vacant position, all applicants will be interviewed by the 
supervisor where the vacancy exists. The supervisor shall then 
recommend to the Board of Education through the Superintendent, 
his or her choice for an appointment to the position. All applicants 
who are employed within the District shall be notified of the final 
decision. 
2.	 Promotions - If the original vacancy(ies) is not filled by an eligible 
employee(s) because an employee in the same title (classification) did not 
apply or if a vacancy(ies) othef'vvise remains, then promotional 
procedure(s) involving present employees, according to Civil Service 
Law, will be used. 
3.	 If the vacancy is not filled by procedure 1 or 2, then an appointment will 
be made from an eligible Civil Service list if available. 
4.	 Any clerical employee being hired off from a certified Civil Service list 
may, at the discretion of the administration, be granted credit for verified 
prior service up to a maximum of 4 years. Such prior service credit may 
be prorated in the event of part-time service. 
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B.	 Non-Competitive and Labor Class Employees 
1.	 When a vacancy(ies) occurs in the non-competitive or labor class titles, the 
District shall announce the vacancy(ies) to all non-competitive and labor class 
employees and to person(s) not presently employed by the District through a 
posting procedure. (See Section 1 above) 
2.	 The qualified stages in which the District shall attempt to fill a vacancy is as 
follows: 
a.	 From applicants within the same department as the vacancy. 
b.	 From applicants, other than (a) above, presently employed by the District. 
c.	 From applicants not presently in the employ of the District. 
3.	 Within the aforementioned stages, the District shall fill the vacancy(ies) based 
on the qualifications of the applicants as determined by the District. If at any 
stage, the qualifications are acceptable by the District and are equivalent, then 
seniority shall prevail before applicants can be considered from a succeeding 
stage. 
C.	 Employee Position Rights 
1.	 All employees accepting a promotion shall be allowed to return to their 
previous title without loss of salary or benefits during the six (6) month trial 
period. 
Section 3: Leave of Absence 
A.	 In the event competitive employees are granted a leave of absence, their position 
will be filled in accordance with Civil Service rules. 
1.	 Someone from a lower classification within the system who can 
qualify under Civil Service Regulations may be appointed 
temporarily. 
2.	 A person appointed temporarily to a higher level position will retain 
seniority rights in the previous title. 
B.	 In the event employees in the non-competitive or labor class are granted a leave 
of absence, their positions will be filled in accordance with subsection B of 
Section 2 for their period of the leave of absence. 
1.	 Employees appointed temporarily to a higher level position will retain 
seniority rights in their previous title and shall be allowed to return to 
that title upon the return of an employee who has been on leave. 
2.	 If an employee on a leave of absence resigns or for other reasons does 
not return, such position shall be filled in accordance with Sections 1 & 2 
of this Article. 
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Section 4: Out-of-Title Work 
A. When employees fill a position in a higher job title (classification) on a temporary 
basis for seven (7) working days or more, such employees shall be paid at the 
higher scale on a step-for-step basis for as long as they fill the position. Such pay 
shall be retroactive to the first ?ay of employment in the higher title. 
Section 5: Transfer 
A. In transferring laterally from one position to another or from one school to 
another within the District, an employee shall not suffer any loss of seniority or 
accumulated benefits. 
ARTICLE X - PAID LEAVES OF ABSENCE 
Section l: Sick Leave 
A.	 Unless otherwise indicated, any employee using sick leave time under this Article 
must notify hislher immediate supervisor at least one (1) hour prior to hislher 
starting time except in case of emergency. Sick leave with full pay shall be 
credited to employees who are absent from duty because of personal illness, 
injury or any other approved reason as follows: 
B. 
1.	 Any employee who normally works twenty (20) hours or more per week shall 
be credited on a monthly basis at the end of each month with hourly sick leave 
equivalent to one and one-half (1 1/2) of hislher nonnal work day. 
C.	 Each employee, as defined above, shall be entitled to accumulate the unused 
portion of each year's sick leave up to 1800 hours, which, when used, shall apply 
scheduled working hours only. It is expressly understood that no employee who 
has reached the maximum accumulation of 1800 hours will be credited to 
additional hours. Sick leave will be deducted from an employee's maximum 
accumulation and additional hours will be restored only to the extent to which one 
is eligible or to extent necessary to return to maximum accumulation, whichever 
is applicable. 
D.	 All part-time employees who work less than twenty (20) hours per week and who 
are not eligible for sick leave benefits as set forth above and who are absent from 
duty because of personal illness, injury or any other approved reason shall be 
allowed sick leave with pay as follows: 
1.	 Earned hourly sick leave based on an employee's normal hourly work day 
(employees who work three (3) hours per day shall be entitled to three (3) 
hours per month, etc.), credited on a monthly basis, at the end of each month, 
from the date of employment to the following July 1. On July 1 thereafter, 
each employee will be credited with the applicable number of hours per 
contract month, at the end of each month. At the time an employee is given 
permanent full-time status, any accumulated earned hours will remain with 
said employee. 
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2.	 Each part-time ten (10) month employee shall be entitled to accumulate the 
unused portion of each year's sick leave to 675 hours and, each part-time 
twelve (12) month employee shall be entitled to accumulated the unused 
portion of each year's sick leave to 720 hours. When taken, shall apply to the 
scheduled working hours only. It is expressly understood that no employee 
who has reached the maximum accumulation of hours will be credited with 
additional hours. Sick leave will be deducted from an employee's maximum 
accumulation and additional hours will be restored only to the extent to which 
one is eligible or to the extent necessary to return to maximum accumulation, 
whichever is applicable. 
Section 2: Sick Leave Adjustment 
A.	 The Board of Education retains the right to adjust the last paycheck of an employee 
leaving the employment of the District in an amount equal to any and all sick leave 
used by an employee but unearned. For purposes of this Section, employees shall be 
subject to paycheck adjustments based on prorated sick leave accumulation. 
Section 3: General Sick Leave Provision Affecting all Employees 
A.	 Medical or dental appointments shall be charged against sick leave in a minimum of 
(30) minute segments for all employees. Requests for such sick leave should, except 
in case of emergency or other unavoidable circumstances, be made to the immediate 
supervisor at least forty-eight (48) hours prior to such leave. 
B.	 The District Clerk shall inform employees of their total earned accumulated *leaves 
in or before August of each year. Accumulated leaves plus credit for the current year, 
where applicable, will be included. Records of personal leave, sick leave and 
vacation leave will be kept in the payroll office on forms provided by that office. 
C.	 Leaves of absence with pay, but chargeable against an employee's sick leave shall be 
granted for the following reasons to employees whose normally scheduled workweek 
is equal to or greater than twenty (20) hours: 
1.	 Cases of illness, serious injury in the immediate family, as defined in Article 
VII - lA, which necessitates absence from work because of the need of the 
personal attendance of the employee, up to five (5) days per year based on an 
employees normal hourly workday. Additional time may be granted at the 
discretion of the Superintendent or his designee. 
D. In order to qualify for sick leave, proo(of disability must be provided by the 
employee, satisfactory to the Superintendent or his designee. Presentation of a 
physician's certificate in the prescribed form may be required by the District for 
absence of more than or equal to five (5) consecutive working days or seven (7) 
working days in one calendar month. For absence in excess of five (5) consecutive 
working days or seven (7) working days in one calendar month, proof of disability, 
satisfactory to the Superintendent or his designee, will be provided by the employee. 
The employer shall have the right at any time to have any independent physical 
examination performed of any employee by the school physician and at the 
employer's expense. The District will not routinely request medical verifications for 
fewer absences than those mentioned in this Section. 
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E.	 Any employee who becomes sick during the workday and returns home shall be 
charged sick leave for the period of time that they are absent in minimum of one (30) 
minute segments. 
F.	 The District will follow the law in accordance with the Family and Medical Leave 
Act of 1993. 
Section 4: Sick Leave Bank 
A.	 Once an individual has exhausted his/her contract leave availability, the Peru Central 
School District CDistrict") and the Peru CSEA CCSEA") herewith will agree that a 
pool of sick leave days may be established on an individual and ad hoc basis for the 
use of a member who, due to unusual circumstances, has exhausted his or her 
accumulated sick leave and/or any additional leave granted by the Board of 
Education. 
B.	 Sick leave days made available to the pool shall be voluntarily donated by members 
who desire to make such donations. Such sick leave pool shall be available only to 
the extent of such voluntary donations and in no event shall exceed one work year or 
the equivalent number of days, whichever is greater. 
C.	 1. Requests for implementation of the sick leave pool provisions described herein 
shall be made by the applicant jointly to the Superintendent of Schools and the 
CSEA President, including a description of the unusual circumstances which the 
applicant believes would justify the creation of the sick leave pool and a statement 
from the applicant's physician indicating hislher diagnosis and prognosis. 
2.	 If the Superintendent and President in their sole and non-reviewable judgment 
agree that the circumstances warrant the creation of the individual sick leave 
pool, upon agreement of the Board of Education, they shall notify the 
applicant and publish the request for such voluntary donations through the 
appropriate means, which may include the CSEA's (Executive Committee) 
structure or other appropriate device. Once the sick leave pool is approved, it 
will be established in twenty (20) day increments and distributed on a day-to­
day basis. 
3.	 The Superintendent and the President may by mutual agreement, attach such 
other conditions to the sick leave pool as they deem appropriate. 
D.	 In no event shall the administration or regulation of the sick leave pool, including the 
decision to establish such pool or any conditions which may be attached thereto, be 
subject to the grievance provided under the collective bargaining agreement between 
the District and the CSEA. 
Section 5: Personal Leave 
A.	 All employees who normally work twenty (20) hours or more per week shall be 
entitled to paid personal leave as follows: 
a.	 10- Month Employees - The equivalent of 2 days per contract year in hours. 
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11 - Month Employees - The equivalent of 2 1/2 days per contract year in 
hours. 
12 - Month Employees - The equivalent of 3 days per contract year in hours. 
b. Applicants shall not be required to state the reason for taking personal leave 
other than that they are taking it under this Section, except the day or days 
immediately preceding or following a holiday or vacation, at which time the 
reason shall be given. The District reserves the right to refuse to grant 
personal leave to employees above, on the days immediately preceding or 
following a holiday and/or a vacation. 
c. Requests for such personal leave should, except in case of emergency or other 
unavoidable circumstances, be made to the immediate supervisor at least 
forty-eight (48) hours prior to such leave. 
d. All employees shall have entitlement to the unused portion of each year's 
personal leave which may accumulate to four (4) days. Personal days may be 
taken in minimum of one-hour (1) segments. 
e. Medical and dental appointments see Section 3A. 
B.	 After reaching the maximum accumulation of personal leave, unused personal 
leave (in excess of the maximum accumulation) shall be credited to accumulated 
sick leave as of June 30, each school year. 
Section 6: Maternity Leave 
A.	 Employees covered under this Agreement unable to work because of pregnancy, 
miscarriage, abortion, childbirth and recovery there from are, for all job-related 
purposes, temporarily disabled and are to be treated as such under any health, or 
temporary disability insurance, or sick leave plan available in connection with 
employment as outlined in this Agreement. 
Section 7: Leave for Civil Service Commission 
A.	 All employees covered under this Agreement shall be allowed time with pay to 
take open-competitive and promotional examinations at the appropriate center. 
All provisional employees shall be permitted time with pay to take examinations 
in connection with the position in which they are serving provisionally. 
Section 8: Death in Immediate Family 
A.	 In case of a death of a member of one's immediate family (as defined in Article 
VII, Section 1A) upon approval of the Superintendent or his designee, each 
employee covered under this Agreement shall be allowed five (5) days for 
bereavement with full pay at the time of death unless the employee deems it 
unnecessary to use the five (5) days. The employee may take one (1) of these 
days at a later date if necessary to attend the burial. For other relatives, the 
employee shall be allowed the day of the funeral with no loss of pay. Additional 
days may be granted at the sole discretion of the Superintendent and/or his 
designee and any additional days will be deducted first from any available 
Personal Leave Days and then from Sick Leave Days. 
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1.	 The above regulation shall apply equally to relatives, whether by blood or ( 
\	 marnage. 
2.	 Said provision shall only apply during periods when school is in session for 
school lunch employees, teacher aides, school monitors and transportation 
employees (other than garage employees) and part-time clerical employees. 
3.	 Said provision shall apply to ten (10) and eleven (11) month clerical 
employees, only during their normal work year. 
Section 9: Jury Duty or Court Appearances 
A.	 On proof of the necessity of jury service or other service or appearance in court, at 
hearings, etc. (other than personal or union-related business) required by law, 
court order of other governmental authority, which necessitates absence from 
work, an employee covered under this Agreement shall be reimbursed with full 
pay. All employees shall be required by the District to notify hislher immediate 
supervisor by 8:00 p.rn. of the preceding evening if they will not be reporting to 
work because of jury duty. Money earned from jury duty, exclusive of expenses, 
shall be returned to the District. Employees being excused from service after 
reporting for jury duty shall return immediately to their employment. 
Section 10: Association Meetings 
A.	 Officers and/or Departmental Representatives of the Peru Central School District 
Unit shall be excused to attend official statewide regional or county-wide 
meetings of the Civil Service Employee Association, Inc. Payment for time lost 
shall be limited to not more than three (3) meetings per year (a total of ten (10) 
working days) for not more than two (2) members of the local organization for 
each meeting. Officers and/or Departmental Representatives shall be free to 
attend a reasonable number of additional meetings, without pay, with the approval 
of the Superintendent or his designee. In case of additional meetings, all costs for 
such attendance shall be borne by the employees or the Association. 
B.	 Upon approval of the Superintendent or his designee, clerical employees may be 
permitted to attend job related workshops or training sessions up to a maximum of 
two (2) days per year. 
Section 11: Workers' Compensation 
A.	 Absence due to injuries or disease, as defined in the "Vorkers' Compensation 
Law, shall be subject to certification by a duly qualified physician as to the 
duration of the disability. 
B.	 The Board of Education may request an examination of the employee by the 
school physician. 
C.	 A leave will be granted for a period of up to one year, and the leave will 
commence on the d,ate that compensation by Workers' Compensation 
commences. 
D.	 In the following order: Sick Leave, Personal Leave, and Vacation time shall be 
deducted on a pro rata basis in accordance with the difference between the 
amount of compensation from Workers' Compensation and the employees' 
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Section 1: 
Section 1: 
regular salary. The employee shall suffer no loss of salary while Vacation, 
Personal, or Sick leave time exists. 
E.	 If sick leave has been used on a continuing basis from the time the employee was 
unable to work until the agency has certified the disability, then that charged sick 
leave equal to the amount of compensation from Workers' Compensation will be 
reinstated. 
F.	 At the termination of the leave, if the employee still has accumulated sick leave 
days, those days will be placed in escrow until such time as the employee is able 
to resume hislher full duties. 
G.	 If the employee depletes hislher Vacation, Personal, or Sick leave during the 
period of this leave, the employee will only be entitled to the compensation 
covered by Workers' Compensation. 
H.	 The employee must immediately notify hislher immediate supervisor (if 
physically able to do so) when the employee sustains a job related injury or 
illness. 
ARTICLE XI - UNPAID LEAVES OF ABSENCE 
A.	 All employees covered under this Agreement may be granted a leave of absence 
without pay by the Board of Education in accordance with the provisions of 
Clinton County Civil Service Rule XIX. . . 
B.	 I. Subject to the following stipulations, an employee will be eligible for an 
extended unpaid leave of absence with paid Health Insurance not to exceed one I 
(1) calendaryear.· I 
a.	 The employee must be a 12-month employee. 
b.	 The employee must work 20 or more hours per week. 
c.	 The employee must have at least 10 years of service in the District 
at the time of the commencement of the leave. 
d.	 The employee must have exhausted hislher sick leave. 
e.	 The illness or injury must be of an extended and continuing nature. 
f.	 During the period of the leave, the employee mllst furnish the 
District with medical verification of the continuing nature of the 
illness or injury on a monthly basis. 
2. Failure to comply with any of the above stipUlations will result in the leave and 
the paid health insurance being immediately terminated. 
3. Upon the expiration of such leave of absence, the employee will be reinstated 
to the position that he/she occupied at the time the leave was granted if it exists 
or a position of similar nature if the original position does not exist. The 
employee will be restored to full benefits for which she is eligible. 
ARTICLE XII - RETIREMENT 
A.	 The District shall provide the Improved Twenty Year Career Non-Contributory 
Retirement Plan (Section 75-1) with Option 60b as set forth in the New York State 
Retirement and Social Security Law for all employees covered under this 
Agreement who wish to join said plan. 
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Section 2: 
A. 
Section 1: 
A. 
An employee whose normal workweek is twenty (20) or more hours per week and 
who qualifies, shall be entitled to receive a retirement benefit of $7.00 per hour 
during 2007-08 and $7.28 per hour during 2008-09 for each unused sick leave 
hour up to a maximum of 1800 hours if the following requirements are met: 
1.	 The employee must be eligible to retire under the New York State and 
Loca! Retirement System. 
2.	 The employee must have completed fifteen (15) years of con tinuous full­
time service (twenty (20) or more hours per week) with the District at the 
time of retirement. 
3.	 The employee must submit a notice of retirement specifying a definite 
date of retirement, by April 1 of the year preceding the date of retirement. 
4.	 The employee must file any application for retirement with the N.Y.S. 
Employees Retirement System. 
ARTICLE XIII - HEALTH INSURANCE 
The District shall continue to participate in the BOCES wide group medical­
surgical and major medical insurance plan for the years 2007-2009. Effective 
July 1, 2005 for the 2005-2006 school year, the employee shall pay for single 
coverage or family coverage based on the following scale: 
Salary	 Single Family 
$1 to $20,000 $110 $220
 
$20,001 to $28,500 $121 $242
 
$28,501 to $35,500 $143 $275
 
$35,501 to $40,000 $154 $308
 
$40,001 and above $165 $330
 
and the District will pay the remaining amount of the premium for employees and 
their eligible dependents. 
Annually, thereafter for the duration of the Agreement, such contributions should 
be increased by the annual percentage increase in the District's health insurance 
costs; provided, however, the increase in employees' contributions should not 
exceed 10% in anyone year. 
This benefit shall be available to all eligible employees who are employed twenty 
(20) or more hours per week on a regular basis in accordance with Appendix A of 
this Agreement. Employees of the District hired before July 1, 1976, shall satisfy 
the years of service requirements contained in the New York State Health 
Insurance Plan's rules and regulations which were in effect prior to April 5, 1976 
for the purpose of being eligible for Health Insurance coverage upon retirement. 
To be eligible for fully paid health insurance coverage in retirement with the 
district providing for said coverage in retirement with no cost to the retiree. 
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1.	 Have at least 10 years service with the District at the date of retirement. 
2.	 Qualify for retirement under the mles of the N.Y.S. Employees' 
Retirement System. 
3.	 Have made application for retirement at no cost to the retiree. 
Those employees who do not reach the requirements set forth will pay the health 
insurance carrier rate if they wish to continue health insurance coverage. 
B.	 Health Insurance Buyout 
The District will offer a Health Insurance Buyout to all eligible bargaining unit 
members on an annual basis. The District in accordance with Internal Revenue 
Service nlles and regulations 125-c will adopt a cafeteria plan/flexible spending 
account. 
Changing from dependent to individual coverage will not qualify an employee for 
payment under this program nor will payments be made for any month in which 
the employee is on leave without pay for the entire month. 
For any active employee who is covered by another Health insurance plan or 
whose spouse has insurance coverage other than through Peru Central School 
District, the District will offer the following annual incentive payments to waive 
coverage by the District. Payment will be made in two equal installments - the 
first payroll in December and the last payroll in June and will be subject to payroll I 
withholding taxes. Payments will not be made for any month in which the 
employee is on leave without pay for the entire month. 
Individual Coverage Family Coverage 
39% of Family Buyout Individual Plan Premium 
If you are eligible for District paid health insurance coverage and wish to 
participate in the insurance buy-out program, you may do so by completing the 
REQUEST TO OPT OUT OF DISTRICT PAID HEALTH INSURANCE 
COVERAGE and submitting it to the Business Office, with proof of health 
insurance coverage through an alternate source, as noted in the REQUEST. Also, 
if you currently have District-paid health insurance coverage you must complete 
and submit a Health Insurance Transaction Form requesting voluntary 
cancellation of coverage. Transaction Forms are available from the Business 
Office. 
If, after opting out of health insurance coverage, you later wish to re-enroll, you 
must complete and submit a Health Insurance Transaction Form to the Business 
Office. This must be done prior to July 1, or in the case of telmination of your 
alternative health insurance coverage, you should immediately submit a Health 
Insurance Transaction Form to the Business Office with evidence of your health 
insurance cancellation and effective date of the termination of coverage. Your 
district coverage will begin with the effective date of the termination of your 
alternate health coverage. 
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(	 If you would like further info1111ation concerning the health insurance buy-out 
program, you may contact the Business Office. 
Section 2: A.	 The District reserves the right to change Health Insurance carriers at any time, 
provided that the new plan shall be equivalent or superior to the coverage existing 
at the implementation date of this Agreement. 
Section 3: A.	 The District shall pay 100% of the cost of the premium for the composite Vision 
Care Plan of the CSEA Employee Benefit Fund for all eligible employees who 
work twenty (20) or more hours per week on the regular basis. In no situation 
will the vision care be carried into retirement. 
ARTICLE XIV - GRIEVANCE PROCEDURE 
Section 1: Definitions 
A.	 Employee (Grievant) shall mean any employee(s) or groups of employees in the 
negotiating unit or the Union. 
B.	 Superintendent shall mean the Superintendent of Schools. 
C.	 Immediate Supervisor shall mean the supervisor or other person to whom the 
employee is directly responsible. 
D.	 Representative shall mean the person or persons designated by the aggrieved 
employees as counselor to act on the employee's behalf. 
E.	 Grievance shall mean a complaint by an employee that there has been a violation, 
misinterpretation, or inequitable application of any of the provisions of this 
Agreement, except that the term "grievance" shall not apply to any matter as to 
which (1) a method of review is prescribed by law, or by any rule or regulation of 
the state Commissioner of Education has the force and effect of law, or (2) the 
Board is without authority to act. 
The grievance procedure shall not apply to 
1.	 Matters involving the employee's rate of compensation; 
2.	 Matters pertaining to retirement benefits; 
3.	 Matters otherwise reviewable under the term of this Agreement. 
F.	 Decision shall mean the determination or report made by an immediate 
supervisor, Superintendent, Board of Education or Arbitrator after the grievance is 
heard or submitted as provided in this procedure. 
G.	 Days shall mean all days other than Saturdays, Sundays or holidays. Saturdays, 
Sundays and holidays shall be excluded in computing the number of days within 
which action must be taken or notice given within the terms of this procedure. 
H.	 Board of Education shall mean the legislative body of the District. 
Section 2: Procedures 
First Stage: Within thirty (30) days of an employee's knowledge that a grievance has 
occurred, such employee and/or representative shall present the grievance in writing to 
the immediate supervisor. The immediate supervisor shall discuss the grievance with the 
employee and/or representative and shall make such investigation as deemed appropriate. 
Within five (sy days after the grievance has been presented, the immediate supervisor 
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shall render a written decision and send such decision to the employee presenting the 
grievance and to the employee's representative, if any. 
Second Stage: If the employee and/or representative is not satisfied with the decision of 
the immediate supervisor, he or she shall be allowed to make a request to the 
Superintendent for review and determination of the grievance within five (5) days of 
receipt of the first stage decision. Such request shall be in writing and shall include the 
name and position of the employee, the time when and place where the alleged events or 
conditions occurred, if known to the aggrieved employee, a general statement of the 
grievance and the redress sought by the employee. A copy of the request shall be sent to 
the immediate supervisor. The Superintendent shall render his determination in writing 
within five (5) days after receipt of the request for his review and shall send copies of 
such determination to all parties involved in the grievance. 
Third Stage: If the aggrieved employee and/or representative is not satisfied with the 
decision of the Superintendent, such employee shall be allowed to submit a written 
request for review and determination of the grievance to the Board of Education within 
five (5) days of receipt of the decision at the Second Stage. 
The request shall contain the same information as the employee provided the 
Superintendent. A copy of the request shall be sent to the Superintendent. The Board of 
Education shall notify all parties involved in the grievance of the time and place when it 
shall convene an informal hearing where such parties may appear and present oral and 
written statements supplementing their positions. Such hearing shall be held within thirty ( 
(30) days of the receipt of the written request for review. The Board of Education shall 
render its decision in writing within five (5) days of the hearing and shall send such 
decision to all parties involved i':1 the grievance. 
Fourth Stage: 
A.	 After such hearing, if the employee and/or Local are not satisfied with the 
decision at Stage 3, and the Local determines that the grievance is meritorious and 
that appealing it is in the best interest of the school system, it may submit the 
grievance to arbitration by written notice to the Superintendent within fifteen (15) 
calendar days of the decision at Stage 3. 
B.	 If the parties are unable to obtain an arbitrator within five (5) calendar days a 
request for a list of arbitrators will be made to the Public Employment Relations 
Board by either party. The parties will then be bound by the rules and procedures 
of the Public Relations Employment Board in the selection of an arbitrator. 
C.	 The selected arbitrator will hear the matter thirty (30) calendar days from the date 
of the close of the hearing or if oral hearings have been waived, then from the 
date the final statements and proofs are submitted to him. The arbitrator's 
decision will be in writing and will set forth his findings of fact, reasoning and 
conclusion on the issue, and will be final and binding on all parties. 
D.	 The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of the 
terms of this Agreement. 
E.	 The costs for the services of the arbitrator, including expenses, if any, will be 
borne equally by the parties. 
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Section 3: Basic Principles 
A.	 It is the intent of procedures to provide for the orderly settlement of differences in a 
fair and equitable manner. The resolution of a grievance at the earliest possible stage 
is encouraged. 
B.	 Employees shall have the right to present and process grievances in accordance with 
these procedures free from coercion, interference, restraint, discrimination or reprisal 
or loss of pay. 
C.	 Employees shall have the right to be represented at any step of the procedure by 
CSEA or by a representative(s) of their own choosing, but no other employee 
organization may institute a grievance or represent an employee in the processing of a 
grievance. If employees decide to use a representative of their own choosing, it is 
understood and agreed that a CSEA representative(s) shall be notified in writing of all 
proceedings, be permitted entrance to all such proceedings; and shall be sent and/or 
informed immediately of any decision surrounding the grievance. 
D.	 Employees who are designated or selected for the purpose of adjusting grievances 
shall be permitted necessary time free from their regular duties to fulfill these 
obligations without loss of pay, reprisal, or discipline. 
E.	 Each party to grievance shall have access at reasonable time to all written statements 
and records pertaining to such grievance. 
F.	 All hearings are confidential. 
G.	 If the District or its representative(s) do not respond to a grievance within the time 
limits established at each stage of this procedure, the aggrieved employer or CSEA 
shall be allowed to move to the next stage. 
ARTICLE XV . SALARY SCHEDULES 
AND NIETHOD OF PAYMENT 
Section 1: 
A.	 Newly appointed employees will be placed on the initial step by the Superintendent, 
upon recommendation of the immediate supervisor and will, thereafter, be 
advanced in accordance with the salary schedule set forth in Appendix B of this 
Agreement 
Section 2: 
A.	 All employees shall be paid in accordance with the appropriate 2007-2008 and 2008­
2009 salary schedules set forth in Appendix B attached to this Agreement and 
made a part hereof. 
Section 3: 
A.	 During the term of this Agreement newly hired employees who have worked one-half 
(1/2) or more of the total number of workdays in that work year will be eligible 
for an increase in accordance with Appendix B on July 1 of that year. Newly 
hired employees who do not achieve that number prior to July, will be eligible for 
an increase in accordance with Appendix B at such time that the employee has 
achieved that number of workdays. Employees that are not newly hired, and who 
are eligible, shall receive an increase in accordance with Appendix B on July I. 
Failure to achieve the aforementioned number of workdays prior to July I will 
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result in the employee remaining at the same compensation until such time that 
the number is met. It will be the responsibility of new employee(s) to notify the 
payroll clerk within two (2) payroll periods, for which the employee receives 
compensation, after the eligibility date to be eligible for any retroactivity to the 
eligibility date should a failure to properly advance the employee take place. 
B.	 Employees who are currently receiving longevity pay shall continue to receive said 
pay in addition to their base salaries. Employees who become eligible for 
longevity pay shall receive said pay in accordance with the provisions of 
Appendix C of this Agreement. 
Section 4: Schedule of Payments 
A.	 Ten (10) month hourly employees will receive their first paycheck on the second 
payday after the opening of school in September. This check will cover the 
period worked between the opening of school and the first payrOll period. 
Thereafter, employees shall be paid bi-weekly during their work year. 
B.	 Twelve (12) month hourly employees will receive their first paycheck on the second 
payday following date of appointment and shall include the period between date 
of employment and the first payroll date. Thereafter, employees shall be paid bi­
weekly during their work year. 
C.	 Salaried Employees 
1.	 Ten (10) month salaried employees will receive their contract 
salaries in twenty-one or twenty-two (22) paychecks as dictated by 
the school calendar which is distributed at the beginning of each 
fiscal year. Ten (10) month salaried employees shall receive their 
first bi-weekly paycheck on the second payday after the opening of 
school in September. Thereafter, the employees shall be paid bi­
weekly. 
2.	 Eleven (11) month salaried employees will receive their contract 
salary in twenty-two (22) or twenty-three (23) paychecks as dictated 
by the school calendar, which is distributed at the beginning of each 
fiscal year. Eleven (11) month salaried employees shall receive their 
first bi-weekly paycheck on the payroll following the completion of 
one-half of the work period of July and August. Thereafter, the 
employees shall be paid bi-weekly, starting with the second payday 
following the opening of school. 
3.	 Twelve (12) month salaried employees shall receive their contract 
salaries in twenty-six (26) or twenty-seven (27) paychecks as 
dictated by the school calendar, which is distributed at the beginning 
of each fiscal year. Twelve (12) month salaried employees shall 
have an addi tional week's salary withheld from their first regular bi­
weekly paychecks. Thereafter, the employees shall be paid bi­
weekly. 
D.	 If a regular payday falls on a declared emergency day or snow day, checks will be 
distributed on the next regular school day. 
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ARTICLE XVI - HOLIDAY AND EMPLOYMENT YEAR 
Section 1: Employment Year 
A.	 The employment year for custodians, mechanics, auto mechanics and eleven (J J) 
month and twelve (12) month clerical employees shall be the period July 1 
through June 30. 
B.	 The employment year for all other employees covered under this Agreement shall 
be September 1 through June 30. 
Section 2 Work Days During Employment Year 
A.	 Auto Mechanics shall be paid on annual salary as set forth in Appendix B, shall work 
on all days that school is in session plus all other weekdays (Monday through Friday). 
Such employees shall receive all holidays off listed in Section 3A of this Article 
without loss of pay. 
B.	 Eleven (11) month clerical employees shall be paidon annual salary, shall work on 
all days that are counted as days of attendance for state aid purposes (not to exceed 
one hundred and eighty (180) normal working days between the first day of 
attendance in September and the last day of attendance in June), and in addition, shall 
work the regular hours on all working days during the period between September 1 
and the opening of school and during the period between graduation and June 30, plus 
one-half (1/2) the number of working days during July and August, as scheduled by 
the immediate supervisor. 
C.	 Ten (10) month clerical employees shall be paid on annual salary; ten (10) month 
part-time clerical employees shall be paid on hourI y rate. All ten (10) month clerical 
employees who are paid on annual salary shall work on all days that are counted as 
days of attendance for state aid purposes (not to exceed one hundred and eighty (180) 
normal working days between the first day of attendance in September and the last 
day of attendance in June) and in addition, shall work the regular hours on all 
working days during the period between September 1 and the opening of school and 
during the period between graduation and June 30. 
D.	 Twelve (12) month clerical employees shall be paid an annual salary, shall work on 
all days that are counted as days of attendance, plus all other working days which are 
not paid holidays (See Section 3A of this Article), vacation days (See Article XVII) 
or other leave days as provided under this Agreement. 
E.	 Employees (Clerical) covered under parts Band C of this Section who work twenty 
(20) or more hours per week, shall observe all holidays without loss of pay that are 
observed by other ten (10) or twelve (12) month employees in the Unit, whichever is 
applicable, and do not fall within period designated days of attendance for state aid 
purpose. 
F.	 Teacher Aides, School Monitors, Part-Time Clerical, School Bus Monitor, shall work 
and be paid an hourly rate as set forth in Appendix B for all days that students are 
present within the above stated period (See Section 1B). Also, if Monitors, Aides and 
part-time Clerical employees are required to report to work on Staff Development 
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Day and Regents Day they shall be paid their full days pay. In addition, such 
employees shall be paid for all holidays listed in Section 3B. 
G.	 Bus Drivers shall be paid an annual salary based on the number of runs in accordance 
with Appendix B and shall work on all days that students are transported. 
H.	 School lunch employees shall work and shall be paid an hourly rate according to 
Appendix B for all days the lunches are served plus the set-up period and cleaning-up 
period at the beginning and end of the school year respectively. In addition such 
employees shall be paid for all holidays listed in Section 3B. 
1.	 If required to work on a holiday, the maintenance or custodial employees shall be 
compensated for the normal holiday plus his regular rate of pay per hour for each 
hour up to eight (8) hours. 
J.	 Any hourly paid employees who are required to work on any other day shall be paid 
for such additional work assignments at their normal hourly rate as established in 
Appendix B. 
K.	 When school is closed for an emergency situation after pupil attendance has been 
taken, any hourly worker who has reported to work will be paid either the number of 
hours actually worked or a minimum of two (2) hours. 
L.	 When school is closed Que to a "snow day," full time twelve (12) month clerical and 
auto mechanics shall be allowed the use of the snow day without reduction of salary. 
Unused snow day(s) will be taken on the day(s) specified by the District 
Superintendent on the day(s) when school is not in session for that purpose. If 
required by the immediate supervisor to work on the specified day(s), the unused 
snow day(s) will be added to the employee's vacation period. , 
In the event that students are sent home early after attendance has been taken, then ten i 
(10) month employees who work twenty (20) or more hours per week will receive 
their normal day's compensation for that day. 
M.	 If school is closed because of inclement weather, maintenance and custodial shall 
report to work on or after the normal regularly scheduled hour to report, if at all 
possible, and receive the pay at one and one-half (1 lh) the regular rate per hour for all 
time worked. If any maintenance or custodial employee is unable to report to work 
on that day, the employee shall have deducted from hislher personal leave time, an 
amount equivalent to the time not worked during hislher normal shift. Any unused 
snow days shall be added to employee's vacation period beginning with the following 
school year on July 1. 
It will be the responsibility of maintenance and custodial employees to contact their 
immediate supervisor if: a) a question should arise as to whether or not they are to 
report for work on days when the entire school or individual building(s) are closed 
because of inclement weather and/or an emergency situation, or b) the employee is 
unable to report for reasons cited in the previous paragraph. 
N.	 Employees called in to work on a regular day off shall receive a minimum of two (2) 
hours pay at their regular hourly rate when called in by the Superintendent of Schools 
or other persons to whom employees are responsible. 
Section 3: Holiday 
A. All full-time auto mechanics, maintenance and custodial employees, and twelve 
(12) month clerical employees who work twenty (20) or more hours per week 
shall receive the following paid holidays: 
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(	 Independence Day Labor Day 
Columbus Day Veterans Day 
Memorial Day Thanksgiving Day 
The day following Thanksgiving when school is not in session Christmas Day 
The day prec:eding Christmas when school is not in session New Year's Day 
The day preceding New Year's when school is not in session Martin Luther King Day 
*A date in February Easter 
Good Friday 
*The day will be either Lincoln's or Washington's birthday as indicated in the annual 
school calendar as a day when school is not in session. 
B.	 Teacher aides, school monitors, school bus monitors, school lunch employees and 
part-time clerical employees who work twenty (20) or more hours per week shall 
be compensated for the following days at their normal daily rate of pay: 
Labor Day Thanksgiving Day 1 Day in February 
Columbus Day Christmas Day Good Friday 
Veterans Day New Year's Day Martin Luther King Day 
Memorial Day 
C.	 If a holiday (as defined in Section A or B above) falls on a Saturday, one (1) extra 
day will be extended at the normal daily rate of pay on the Friday preceding the 
holiday if school is not in session. If a holiday (as defined in Section A or B 
above) falls on a Sunday, one (1) day off will be extended at the normal daily rate 
of pay on the Monday following the holiday if school is not in session. In the 
event that school is in session the specified Friday or Monday, the employee will 
report to work at the regular assigned time and will receive an extra day's pay 
based on the normal daily rate of pay for that day worked. 
D.	 If employees work on holiday (as defined in Section A or B above), such 
employees shall be paid at the rate of time and one-half their regular hourly wage 
for all hours worked, plus holiday pay provided the employee has not utilized any 
paid leave time during the scheduled work week where the holiday occurs. In the 
event that paid leave time has been used, then the employee will receive straight 
time for the hours worked equal to the time on paid leave. Any holiday work 
shall be at the request of the immediate supervisor. 
E.	 All part-time employees who work less than twenty (20) hours per week shall 
receive Thanksgiving, Christmas, and Memorial Day as a paid holiday. 
ARTICLE XVII - VACATION 
Section 1: 
A.	 Full-time (12) month custodial, maintenance, clerical employees and auto 
mechanics hired prior to July 1,2005 shall be entitled to paid vacation as follows: 
I.	 Fifteen (15) days (1 lJ4 days per contract month) for the first ten (10) years 
of employment; 
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2.	 Eighteen (18) days (1 1J2 days per contract month) beginning with the 
eleventh (1I Ih ) year through the fifteenth (IS th) year; 
3.	 Twenty (20) days (1 2/3 days per contract month) beginning with the 
sixteenth (16th) year. Employees shall begin to accumulate vacation 
beginning on their date of hire. 
B.	 Full-time (12) month employees hired on or after July 1, 200S shall be entitled to 
paid vacation as follows: 
a.	 Ten (10) days (.83 days per contract month) for the first year of employment 
and on additional day per year for each of the next four years; 2nd year of 
service 11 days; 3rd year of service 12 days; 4th year of service 13 days; 5th 
year of service 14 days; 
b.	 Fifteen (IS) days (1 V<i days per contract month) beginning with the sixth (6th ) 
year through the tenth (10th) year of employment; 
c.	 Eighteen (18) days (1 1J2 days per contract month) beginning with the eleventh 
(11 th ) year through the fifteenth (ISth) year; 
d.	 Twenty (20) days (I 2/3 days per contract month) beginning with the sixteenth 
(16th) year. Employees shall begin to accumulate vacation beginning on their 
date of hire. 
Section 2: 
A.	 If a holiday(s) falls within an employee's vacation period, these day(s) shall not 
be deducted from the employee's accumulated vacation leave. 
Section 3: 
A.	 If employees become ill while they are on vacation or a death occurs in their 
immediate family, they shall be allowed to use their sick leave or bereavement 
leave and have their vacation leave credited with the number of sick leave and/or 
bereavement leave days used. This Section shall apply and can be used by 
employees when such employees take vacation during their work years. 
Section 4: 
A.	 Employees shall not be eligible to use vacation time on any day when school is in 
session and attendance is taken without prior approval of that employees' supervisor. 
ARTICLE XVIII - HOURS OF WORK 
Section 1: Work Schedule for Clerical Employees 
A.	 Full-time employees will work seven and one-half (7 1/2) hours per day, exclusive 
of lunch period, which shall not exceed forty-five (45) minutes, on every day that 
school is in session, plus the period between September 1 and the opening of 
school and from graduation through June 30. , 
B.	 Two breaks, not to exceed fifteen (15) minutes each will be granted. 
C.	 On days when school is not in session between the opening of school in 
September and graduation in June and during July and August, clerical employees 
who are scheduled to work will work six (6) hours per day exclusive of lunch and' 
rest periods. 
D.	 The start and end of the workday will be established by the immediate supervisor. 
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E.	 Within the working day, clerical employees shall not leave the building except 
during the lunch period or as approved by the immediate supervisor. 
F.	 Eleven (11) month employees will work one-half (112) the number of working 
days during July and August as scheduled by their immediate supervisor. 
Section 2: Work Schedule for Teacher Aides, School Lunch Employees and School Monitors 
A.	 Daily work hours and workdays for teacher aides, school lunch employees, school 
monitors and part-time clerical shall be established by the immediate supervisor. 
B.	 Provided it does not interfere with normal operations, Cook Managers & Food 
Service Helpers who work more than twenty (20) hours per week will be entitled 
to a 13 min. break each day. 
C.	 Within the working day, school lunch employees shall not leave the building 
unless approved by their immediate supervisor. 
Section 3: Work Schedule for Garage Employees 
A.	 Garage employees shall work eight (8) hours per day and forty (40) hours per 
week, Monday through Friday, exclusive of a lunch break as assigned by the 
immediate supervisor. Employees shall receive two (2) breaks per day not to 
exceed fifteen (15) minutes each. 
Section 4: Work Schedule for Maintenance and Custodial Employees 
A.	 For the purpose of this Agreement, a full time maintenance, or custodial employee 
shall be defined as one who has served his probationary period, has received 
permanent appointment by the Board of Education, and normally works eight (8) 
hours per day or forty (40) hours per week or more exclusive of lunch period, during 
the period July 1, through June 30, and who is entitled to all the benefits provided for 
in this Agreement. Hours to be worked will be arranged by the Superintendent of 
Buildings and Grounds. 
B.	 Employees shall receive two (2) breaks per day, not to exceed fifteen (15) minutes 
each. 
Section 5: Emergency Days 
A.	 Clerical Employees 
When school is closed for an emergency and/or dangerous situation, (whether or 
not pupil attendance has been taken), clerical employees who are working may be 
excused at the discretion of their immediate supervisor. 
When school is closed for a snow day (as defined in Article VII, Section D), 
clerical staff will not be required to report for work as per Article XVI, Section 2, 
subdivision K. 
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Section I: 
Section 2: 
Section 1: 
Section 2:
 
Section 3:
 
ARTICLE XIX - OVERTIME
 
A.	 Any employee covered under this Agreement working in excess of eight (8) hours per 
day or forty (40) hours in any week, exclusive of lunch period, shall be compensated 
at the rate of one and one-half (I 1/2) time the regular rate per hour for all hours 
worked. Overtime, when requested and assigned by the immediate supervisor, shall 
be distributed within job classification, within building, within office on a rotational 
seniority basis. All paid leave time, including holidays taken by an employee shall be 
considered as time worked for the computation of overtime. All overtime work 
assignments shall be for no less than thirty (30) minutes. 
A.	 School lunch employees shall have preference, by seniority, for any additional or 
extra work assignment at their regular hourly rate of pay up to eight (8) hours per 
day or forty (40) hours per week. It will be the responsibility of the absent 
employee and any other affected employees to obtain the services of a 
replacement with the least senior replacement being responsible for obtaining the 
services of a substitute. The substitutes will be called on a rotational basis. 
Furthermore, it will be the responsibility of each cafeteria's cook manager to 
contact the school lunch manager after all replacements are in place and infonn 
him/her as to who is absent and the replacement's name. 
B.	 It is expressly understood by the parties that if in the estimation of the District, the 
aforementioned system of replacements is not working, the President of the 
Association will be notified and an attempt will be made to correct the situation. 
It is further understood by the parties that in the event that such modifications do 
not correct the situation, these Sections will cease to exist and will be deleted 
from the Agreement. 
ARTICLE XX - LAYOFF, BUMPING AND RECALL 
A.	 All employees covered under this Agreement regardless of class (competitive, non­
competitive or labor class) shall be provided the protection of Section 80 and 81 of 
the New York State Civil Service Law as the aforementioned Sections pertain to 
layoff of employees, their bumping rights and recall of such employees. The District 
shall layoff employees, allow employees to bump and recall employees in accordance 
with these Sections of the New York State Civil Service Law. 
A.	 Laid off employees shall be recalled in accordance with their seniority and the 
recall provisions stated in Section 81. 
A.	 Seniority shall be determined by the rules and regulations of the Civil Service 
Commission which are presently in effect. 
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ARTICLE XXI - BULLETIN BOARDS ( Section I: 
A.	 The District shall provide the Union with bulletin boards in each work location 
for its exclusive use for posting meeting notices, election notices and other 
pertinent Union information. Each bulletin board(s) in a building shall be located 
in a conspicuous place where employees congregate. The size of each bulletin 
board or space allotted on an existing bulletin board shall be no less than thirty 
inches (30"). Bulletin board(s) or space on existing bulletin boards shall be 
provided for the Union at work locations stated in Appendix D of this Agreement. 
Location of an existing or new bulletin board(s) at each work site shall be 
approved by the local Unit President and immediate supervisor. 
ARTICLE XXII - DISCIPLINE AND DISCHARGE 
Section 1: 
A.	 After completing the six (6) month probationary period, an employee of the 
District who is statutorily protected by Civil Service Law Section 75, shall not be 
removed or otherwise subjected to any disciplinary penalty as provided in Section 
75 of the Civil Service Law except for incompetence or misconduct shown after a 
hearing upon stated charges pursuant to such section. Furthermore, an employee 
so protected shall have a right to appeal the determination (decision) made under 
Section 75 pursuant to Section 76 of the Ci viI Service Law. 
B.	 All employees covered under this agreement who do not have hearing rights 
under Section 75 of the Civil Service Law shall, if disciplined or discharged, have 
the right to appeal such discipline or discharge pursuant to the grievance 
procedures set forth in Article XVI. 
ARTICLE XXIII - VOLUNTEER FIREMEN 
Section 1: 
A.	 All employees who are volunteer firemen and are unable to report to work or 
required to leave work because of an emergency situation shall continue to 
receive their regular pay from the District. Employees shall notify their 
immediate supervisor of the fact that they must leave work or if they are unable to 
report to work. Once an emergency situation has ended and mopping chores, if 
any, are completed, employees shall return to the District for the purpose of 
resuming their duties if shift has not ended. Bus drivers who are making a run 
shall complete that run and return their bus to the garage prior to answering an 
emergency call. 
ARTICLE XXIV - SPECIAL PROVISIONS FOR BUS DRIVER AND 
AUTOMOTIVE MECHANICS 
Section 1: Posting of Extra Runs 
A.	 Extra runs including those where a mini-bus is used and a driver is to be assigned 
shall be posted daily on the bulletin board by the Head Bus Driver. 
B.	 In case of an emergency or where posting of a run is prohibited due to a late 
request and/or inadequate lead time, the Head Bus Driver, at his discretion, shall 
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assign such nm(s) to any available driver without preference to seniority or 
rotation schedules. 
Section 2: Posting of Sign-Up List 
A.	 A sign-up list reflecting all drivers' names by seniority shall be posted on the bulletin 
board each Friday morning by the Head Bus Driver. Such listing will be for the 
following week's schedule and drivers are to indicate what day(s) they will be 
available to drive. In the event that a driver has not expressed an interest in driving 
extra nms and/or has not driven any extra nms for a period of two (2) calendar weeks, 
that driver's name will be removed from the sign-up list until such time that the driver 
indicates to the Head Bus Driver a renewed interest in driving extra runs. 
Section 3: Assigning of Drivers 
A.	 Using the aforementioned sign-up list, extra runs will be assigned by the Head 
Bus Driver on a seniority rotation basis unless regular drivers are not available to 
drive or the Head Bus Driver has been unable to contact all drivers on the list. 
Such runes) will be assigned, at the Head Bus Driver's discretion, to a driver(s). 
The first driver assigned shall have his or her choice of the extra runs for that 
particular day, then the second driver, and so on. 
B.	 Except for the summer vacation period, the Head Bus Driver will assign weekend 
and vacation runes) by 2:00 p.m. the last workday prior to the weekend or 
vacation period. 
C.	 Should a driver be unable to drive an assigned run, that driver shall notify the 
Head Bus Driver as soon as possible, but no later than 4:00 p.m. on the day 
preceding the scheduled run. 
D.	 In case where an extra run is canceled (including mini-bus runs) or the time 
and/or date of an extra run has been changed, the assigned driver shall lose his or 
her turn in the rotation cycle for that particular day. In the event that there is no 
subsequent notification of the cancellation or change of time and/or date, the 
driver will be compensated in the form of two (2) hours pay at the hourly rate. 
E.	 When an agency other than the district provides the funding for bus 
transportation, the bus drivers will be assigned using the above sign up list. 
F.	 Any driving assignments other than regular runes), sports runes), field tripes), or 
summer runes) shall be paid in accordance with the contractual hourly rate unless 
otherwise specifically addressed in this contract. 
Section 4: Summer Bus Driver Assignments 
A.	 Summer bus driver assignments shall be made on the basis of seniority. 
B.	 If the transportation for the summer town recreation swim program is funded by 
the District, then the hourly rate for driving will be increased in each year of the 
Agreement by the negotiated percent increase. 
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Section 5: Automotive Mechanics ( 
A.	 When school is closed early because of a weather emergency, mechanics may 
leave work when the last bus has returned to the garage and buses are operational 
for the next day. 
B.	 The District will provide mechanics with tools and locking tool boxes necessary 
for their job duties. Mechanics are responsible for safe storage and proper usage 
of their tools and locking tool boxes. The District will replace tools damaged or 
worn through normal usage. 
C.	 The District will provide the following safety equipment in the mechanic work 
area: 
e.	 Welding curtains 
f.	 Welding gloves 
g.	 Grinding shields or face masks for grinding 
h.	 Tire cage for split tires rims 
I.	 Chemical compound to absorb grease and oil on floors 
J.	 No smoking signs 
k.	 One (1) pair of safety shoes every year, with a total cost not to exceed $125 
per pair, and the receipt must be submitted before any reimbursement can take 
place. 
Section 6: 
A.	 Any driver convicted of a traffic violation will be responsible for paying any 
fines. 
B.	 "When a regular driver is temporarily de-certified or disqualified from driving bus 
for failing to comply with 19-A requirements, that driver will be allowed to use 
personal time for the days that he or she is unable to drive, providing that the 
driver has available personal time to use" 
Section 7; 
A.	 Bus routes will be initially selected by the last work day in August of each year, 
and in the event that adjustments are necessary, they will be finally selected by 
October 30 of the year. If a vacancy occurs prior to October 30, then the vacancy 
will be filled by a substitute until October 30. If a vacancy occurs after October 
30, seniority will be the deciding factor for selection of routes within thirty (30) 
calendar days of the vacancy. 
B.	 Any time during the work year that a position is vacated for an unpaid leave of 
absence which does not commence later than three months prior to the end of the 
school year, the position will be offered on a seniority basis. The driver who fills 
the position will not receive new benefits other than the pay for the period he or 
she works in said position. In the event the regular driver does not return to work, 
the position will be considered vacant and will be filled in accordance with 
Section 7A. This section will not apply to drivers of the same number of runs as 
the driver on leave. 
C.	 The term "adjustment" as found in Subdivision A (above) shall be defined as 
modifications of either the number of runs as defined in Appendix B, or the length 
of a run which might affect the eligibility of any employee to receive leave or 
health insurance benefits. 
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Section 8: 
A.	 All trips other than those regularly scheduled will come under the rotation basis 
according to seniority. However, seniority will be passed over to insure that no driver 
will drive in excess of forty (40) hours in one (1) week. 
Section 9: 
A.	 Regular routes and special runs will be assigned in such a manner that no driver 
will drive in excess of forty (40) hours in one (I) week. 
Section 10: Regular Driver Request to be Declassified to Active or Restricted Substitute Bus Driver 
Status 
A.	 A regular driver who desires to be declassified to the position of active or 
restricted substitute bus driver is to submit a dated request to the Head Bus Driver 
noting reason(s) for herlhis request. 
B.	 As of the date appearing on the declassification request, the driver will lose all 
seniority and rights as a regular driver. 
e.	 If requested to be placed on the active substitute bus driver roster, a new seniority 
date will be established. The new seniority date will be that date appearing on the 
declassification request, and the driver will be considered as the least senior active 
substitute bus driver. 
D.	 If request to be placed on the restricted substitute bus driver roster, the driver will 
be subject to all rules and regulations adopted by the Board of Education for 
restricted substitute bus drivers "Non-Availability of Substitute Bus Drivers ­
Active and Restricted Rosters." 
E.	 At the next meeting of the Board of Education, names of regular bus drivers 
requesting declassification will be presented for approval by declassification 
request date(s). 
Section II: Regular Bus Drivers - Return From Leave of Absence 
A.	 Any regular bus driver granted a leave of absence by the Board of Education will 
not be allowed to return to herlhis driving responsibilities as a regular or as a 
substitute bus driver (active or restricted) until such time as the leave of absence 
has terminated. 
Section 12: Extra Runs Involving Sports or Activities 
A.	 If two (2) or more "mini-vans" are used for either Track, Football, Basketball, 
Baseball, or Wrestling, then the District will have the flexibility to assign one 
(1) non-bargaining unit person to drive one (I) of the "mini-vans". 
B.	 An exception to one (1) above shall be in the case of wrestling tournament(s) 
or intersectional(s) and the practices for same, when there is less than sixteen 
(16) passengers to be transported. At that time, a non-unit person may be 
assigned by the District to drive the run. 
e.	 "Extra runs" involving sports or activities not listed in one (1) or two (2) 
above may be assigned to non-bargaining unit persons as per the practice of 
the District. 
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( Section 13: 
A.	 If a driver is assigned to the bus garage, he/she will perform services as directed by 
the immediate supervisor. 
Section 14: Special Benefit Provisions for Bus Drivers 
A.	 All drivers who are receiving the contractual health insurance benefits will continue 
to receive the contractual health insurance benefits until the determination of 
routes by the last work day in August bidding procedure, or in the event of 
severance from the District. 
B.	 The last workday in August bidding procedure for routes will be made by the drivers 
with the knowledge of which routes, as then scheduled, would entitle drivers to 
benefits. 
C.	 The October 30th bidding procedure for routes will also be made by the drivers with 
the knowledge of which routes, as then scheduled, would entitle drivers to 
benefits. 
D.	 As a result of the October 30th bidding procedure, drivers who are receiving the 
benefits of those employees working twenty (20) hours or more per week will 
continue to receive the same benefits while employed by the District until the last 
working day in August. Similarly, as a result of the October 30th bid procedure, 
drivers who are not receiving the benefits of those employees working twenty 
(20) hours or more per week will continue at the same benefit level while 
employed by the District until the last working day in August. 
Section 15: 
A.	 Any over night extra runs will be offered on the basis of seniority from the sign 
up list on a rotation basis.
 
Section 16:
 
A.	 All drivers are required to be at the worksite (15) minutes prior to the start of their 
run, both a.m., p.m. Pre-trip inspections to be performed during this time. 
ARTICLE XXV - UNIFORMS 
Section 1: Mechanics 
A.	 The District will provide full-time mechanics assigned to the bus garage with 
seven (7) sets of clean uniforms, consisting of pants, jackets and shirts, every two 
(2) weeks. 
Section 2: Maintenance and Custodial 
A.	 By September 15t (within thi11y (30) calendar days of employment for new 
employees) and upon submission of a receipt for clothing purchased full-time 
maintenance and custodial employees shall be reimbursed the cost of said 
clothing or $125.00, whichever is less. Upon advance approval by the District 
Office of the appropriateness of the clothing, employees shall secure appropriate 
solid blue colored clothing. (No shorts of any kind or tank tops). 
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B.	 The District will provide one pair of hard-toed shoes at a cost not to exceed 
$50.00 per pair to all District custodial and maintenance employees on an annual 
basis at the beginning of each school year. Each employee must keep their shoes 
at their work location and wear them at all times while on duty. 
Section 3: Cafeteria 
A.	 The District will provide cafeteria personnel with" two (2) smocks to be worn 
during working hours. It will be the responsibility of the employee to maintain 
the smocks. The smocks will be retumed to the District at the end of each school 
year or upon separation from the District. Should the employee wish to keep the 
smock(s), he/she will reimburse the District the replacement cost of said clothing. 
Any damaged or worn out smocks will be replaced. Employees who run the 
dishwasher will be provided with permanent type heavy duty full-length aprons. 
ARTICLE XXVI ~ SAVINGS CLAUSE 
Section	 1: 
A.	 If any Article or part thereof of this Agreement or any addition thereto should be 
found in violation of any federal, state or local law, or it adherence to or 
enforcement of any Article or part thereof should be restrained by a court of law, 
the remaining Articles of the Agreement or any addition thereto shall not be 
affected. 
ARTICLE XXVII ~ ABANDONMENT 
Section 1: 
A.	 If an employee is absent from work without authorization for fifteen (15) or more 
workdays and if the employee has not provided an explanation for such actions on 
or before the next workday following the fifteenth day of such unauthorized 
absence, that employee will be deemed to have resigned from their position unless 
an emergency situation beyond the control of the employee has prevented the 
employee providing an explanation for the absence. 
B.	 If the employee is on an extended paid or unpaid leave of six (6) months or more 
and does not notify the district within sixty (60) calendar days prior to the 
termination of that leave that the employee is returning to work, then the 
employee will be deemed to have resigned from their position at the effective date 
of the tennination of the leave unless a situation beyond the control of the 
employee has prevented the employee from providing an explanation for not 
reporting. 
ARTICLE XXVIII ~ OTHERCOlVIPENSATION 
Section I: Training 
A.	 On-Site Training 
The District will attempt to relieve the employee from any normal duties during 
on-site training. 
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B.	 Off-Site Training( 
If a District vehicle is available, the District will supply transportation from the 
main building. If none is available, then mileage may be charged from the main 
building or the employee's residence whichever is less, for use of a personal 
vehicle. FUl1her the District will provide any approved accommodations and 
meals as it deems necessary. 
C.	 Compensation During Training 
Should training be provided by the District during normal working hours, the 
employee will not receive any additional compensation beyond hislher normal 
pay. Should training be provided by the District during off duty hours, the 
employee will be compensated at hisfher normal hourly rate of pay for the time 
spent when actual instruction is taking place. (Not portal to portal) 
Section 2: Mileage Allowance 
A.	 Each employee covered under this contract who uses his/her personal 
car on official authorized school business shall be reimbursed at the 
I.R.S. maximum rate. In the line of duty, any employee who is 
obligated to use his/her vehicle to travel between the Base Schools and 
the Main Building shall be compensated at the I.R.S. Maximum rate. 
Compensation will only take place if a school vehicle is not available 
for use at the point of departure. 
ARTICLE XXIX - LENGTH OF AGREEMENT 
This Agreement and each of its provisions shall be effective as of July 1, 2007, and shall continue in 
full force until June 30, 2009, or until a successor agreement is reached between the parties. It is the 
sale and entire Agreement between the parties. 
This Agreement may be amended by the mutual consent and agreement of the Superintendent and the 
Association. Either party desiring amendment during the term of this Agreement shall notify the second 
party at least thirty (30) days prior to the date of the requested amendment, and the second pa11y shall 
signify its willingness or refusal to consider the proposed amendment within ten (10) days of such 
notifications. 
IN WITNESS WHEREOF, the Superintendent of Schools of the Peru Central School 
District and the President of the Peru Central School District Unit of CSEA have set their hands and 
seals in the presen:"wach other, at f the Board of Education and the membership of the 
Association, this ~ day of---.J'-"-'-",!r'-'-'T-"'<."'-'<-"--__, 2007. .~ 
/CSEA Local 1000 AFSCME AFL-CIO
 
Peru Central School District Unit
 
Clinton County MunicipaVSchool Employees Local #810 (\ ;~\j ~' 
yv],l Service Employ Association, Inc.	 L \ 8, ~l Sc1}toN s 
r J	 /\, ,/ /..)	 IQ~ L--i 
_. azt:U..-, A ~rY~V 
SUPERINTENDENT OF SCHOOLS! U~IT PRE~ID.E.DI.T
 ~ /lf1;
 1-­/!/t/!,V{/] / 
_ 
fjr 11/1/! .~1 / 
J:l.abor Relations Specialist C.S.E.A.
I­
f' 
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ARTICLE XXX - LABOR MANAGEMENT COlVIMITTEE 
A. A Labor Management Committee shall be established within 60 days after the signing 
of the contract. Said committee shall have three (3) representatives from the Union 
and three (3) representatives from the District respectively. The committee has the 
option to meet on a monthly basis, and the meeting may be attended by the 
Superintendent. 
APPENDIX A 
B.O.C.E.S. Wide Group Health Insurance 
ELIGIBILITY 
& 
(Retirement) 
1. New employees will be eligible for enrollment in the medical-surgical and major medical 
coverage on the first day of the month in which serviceis first rendered. Coverage will be 
effective the first of the month following employment. Thereafter, enrollment dates will be July 
1 and January 1. 
2 Effective January 1,2006 and continuing thereafter, Eligible Members shall annually receive 
(on or before the 151 pay in January of the present school year) $400 for non-availability of the 
District's Drug Prescription Plan. Eligible Members on or after that date shall utilize the Drug . 
Prescription coverage found in the BOCES Consortium Health Insurance Plan which the District I 
Participates in. Such Eligible Members shall receive $200 for the 2005-2006 school year. For 
the purpose of this Paragraph, Eligible Members shall be members who were full-time 
employees on July 1, 2001 and are eligible for continued or future enrollment in a stand alone 
prescription drug plan. Members eligible for future enrollment are part-time members who were 
employed continuously since July 1,2001, and become full-time employees, at which time such 
members are Eligible Members. 
3 Employees who work twenty (20) or more hours per week on a regular basis will be eligible to 
enroll in accordance with procedures in Item 1 and 2 above. 
4 If an employee is covered by the BOCES ­ wide group carrieres) under a spouse's policy through 
another agency plan or group, and that coverage terminates, the employee can transfer to this 
group immediately. 
5 If an employee is covered by a spouse in a group other than the BOCES - wide group, and the 
employment of the spouse is terminated, a letter of termination is required before enrolling the 
employee in this group. Procedure in Item 1 would be followed. 
6 Persons accepting employment after July 1, 1976 will be required to satisfy ten (10) years of 
service with the District in order to be eligible to continue medical-surgical, and major medical 
coverage after retirement. In no situation will the life insurance coverage be continued into 
retirement. 
7 Employees on leave without pay may continue coverage with the group providing they fill out 
the form to do so and remit to the Business Office monthly premiums one (1) month in advance 
during the period of such authorized leave. If they then decide not to continue coverage they 
must notify the Business Office in writing by the 15th of the month prior to terminating coverage. i 
8 Employees and spouses, upon attaining age 65, will be reimbursed Medicare premiums on a 
quarterly basis. 
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( 9 In the event of the death of any employee, the spouse may continue with the medical-surgical 
and major medical coverage if he/she pays the full premium and the employee has had ten (10) 
years of service with the District. In any case, the first three (3) months following the month in 
which death occurs, will be provided at no cost to the surviving spouse. 
10 The District health insurance coverage consists of 3 parts: Medical-Surgical, Major medical, and 
life insurance. Employees may enroll in anyone or all of the above parts. Procedures in Items 1 
and 2 above would be followed. 
11 All employees will qualify for retirement under the rules of the New York State Employees' 
Retirement System. 
12 All employees must make application for retirement with the Employees' Retirement System. 
13 Employees who are eligible and qualified as set forth in Appendix A. will be eligible to fully 
paid health insurance at no cost to the employee. 
14 Those employees who do not qualify for the requirements set forth in Appendix A will pay the 
prevailing retirement rate. 
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APPENDIXB
 
Senior Stenographer 
2007-2008 2008-2009 
Step 12 rno 11 mo 10 rna 12 rna 11 rna 10 mo 
1 23,400 21,599 19,800 24,102 22,247 20,394 
2 23,627 21,809 19,992 24,336 22,463 20,592 
3 24,397 22,520 20,644 24,572 22,681 20,792 
4 25,168 23,232 21,296 25,373 23,421 21,470 
5 25,939 23,943 21,948 26,175 24,161 22,148 
6 26,709 24,654 22,600 26,976 24,901 22,82.6 
7 27,480 25,366 23,252 27,778 25,640 23,504 
8 28,251 26,077 23,904 28,579 26,380 24,182 
9 29,021 26,788 24,556 29,381 27,120 24,861 
10 29,792 27,500 25,209 30,182 27,860 25,539 
11 30,562 28,211 25,861 30,984 28,600 26,217 
12 31,333 28,922 26,513 31,785 29,339 26,895 
13 32,104 29,634 27,165 32,586 30,079 27,573 
14 32,874 30,345 27,817 33,388 30,819 28,251 
15 33,645 31,056 28,469 34,189 31,559 28,930 
16 34,416 31,768 29,121 34,991 32,299 29,608 
17 35,186 32,479 29,773 35,792 33,039 30,286 
18 35,957 33,191 30,425 36,594 33,778 30,964 
19 36,728 33,902 31,077 37,395 34,518 31,642 
20 37,498 34,613 31,729 38,197 35,258 32,320 
21 38,269 35,325 32,381 38,998 35,998 32,999 
22 39,040 36,036 33,034 39,800 36,738 33,677 
23 39,810 36,747 33,686 40,601 37,477 34,355 
24 40,581 37,459 34,338 41,403 38,217 35,033 
25 41,351 38,170 34,990 42,204 38,957 35,711 
The hourly rate for part-time clerical employees will be based on the starting salary for the classification of 
the position. The hourly rate is determined by the following chart:12-month employees-Salary divided by 1950 
hours;11-month employees-Salary divided by 1800 hours; 10-month employees-Salary divided by 1650 hours. 
Any person employed as a clerical employee less than 37 Y2 hours per week shall be considered part-time, 
shall be paid at an hourly rate and shall be entitled to those benefits specifically outlined in other Articles of 
this Agreement. 
When computing overtime for salaried employees (according to Article XIX), the hourly rate, to be used in said 
computations, will be derived from the chart above. 
B 1 of 21 
APPENDIX B
 
( 
t Stenographer, Senior Typist, Account Clerk Typist 
2007-2008 2008-2009 
Step 12 rna 11 rna 10 rno 12 rna 11 rna 10 rna 
1 22,998 21,228 19,460 23,688 21,865 20,044 
2 23,221 21,434 19,649 23,918 22,077 20,238 
3 23,992 22,146 20,301 24,150 22,292 20,435 
4 24,762 22,857 20,953 24,951 23,032 21,113 
5 25,533 23,568 21,605 25,753 23,771 21,791 
6 26,304 24,280 22,257 26,554 24,511 22,469 
7 27,074 24,991 22,909 27,356 25,251 23,147 
8 27,845 25,703 23,561 28,157 25,991 23,825 
9 28,616 26,414 24,213 28,959 26,731 24,504 
10 29,386 27,125 24,865 29,760 27,470 25,182 
11 30,157 27,837 25,517 30,562 28,210 25,860 
12 30,928 28,548 26,170 31,363 28,950 26,538 
13 31,698 29,259 26,822 32,165 29,690 27,216 
14 32,469 29,971 27,474 32,966 30,430 27,894 
15 33,239 30,682 28,126 33,768 31,170 28,573 
16 34,010 31,393 28,778 34,569 31,909 29,251 
17 34,781 32,105 29,430 35,370 32,649 29,929 
18 35,551 32,816 30,082 36,172 33,389 30,607 
19 36,322 33,528 30,734 36,973 34,129 31,285 
20 37,093 34,239 31,386 37,775 34,869 31,963 
21 37,863 34,950 32,038 38,576 35,608 32,642 
22 38,634 35,662 32,690 39,378 36,348 33,320 
23 39,405 36,373 33,342 40,179 37,088 33,998 
24 40,175 37,084 33,994 40,981 37,828 34,676 
25 40,946 37,796 34,647 41,782 38,568 35,354 
The hourly rate for part-time clerical employees will be based on the starting salary for the classification of 
the position. The hourly rate is determined by the following chart:12-month employees-Salary divided by 1950 
hours;11-month employees-Salary divided by 1800 hours; 1O-month employees-Salary divided by 1650 hours. 
Any person employed as a clerical employee less than 37 liz hours per week shall be considered part-time, 
shall be paid at an hourly rate and shall be entitled to those benefits specifically outlined in other Articles of 
this Agreement. 
'vVhen computing overtime for salaried employees (according to Article XIX), the hourly rate, to be used in said 
computations, will be derived from the chart above. 
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Senior Librarian Typist 
2007-2008 2008-2009 
Step 12 mo 11 mo 10 mo 12 mo 11 mo 10 mo 
1 22,616 20,876 19,136 23,294 21,502 19,710 
2 22,835 21,079 19,322 23,520 21,711 19,902 
3 23,606 21,790 19,974 23,749 21,922 20,095 
4 24,377 22,501 20,626 24,550 22,662 20,773 
5 25,147 23,213 21,278 25,352 23,401 21,451 
6 25,918 23,924 21,930 26,153 24,141 22,130 
7 26,688 24,636 22,583 26,955 24,881 22,808 
8 27,459 25,347 23,235 27,756 25,621 23,486 
9 28,230 26,058 23,887 28,557 26,361 24,164 
10 29,000 26,770 24,539 29,359 27,101 24,842 
11 29,771 27,481 25,191 30,160 27,840 25,520 
12 30,542 28,192 25,843 30,962 28,580 26,199 
13 31,312 28,904 26,495 31,763 29,320 26,877 
14 32,083 29,615 27,147 32,565 30,060 27,555 
15 32,854 30,326 27,799 33,366 30,800 28,233 
16 33,624 31,038 28,451 34,168 31,539 28,911 
17 34,395 31,749 29,103 34,969 32,279 29,589 
18 35,166 32,460 29,755 35,771 33,019 30,267 
19 35,936 33,172 30,408 36,572 33,759 30,946 
20 36,707 33,883 31,060 37,374 34,499 31,624 
21 37,477 34,595 31,712 38,175 35,239 32,302 
22 38,248 35,306 32,364 38,977 35,978 32,980 
23 39,019 36,017 33,016 39,778 3~,718 33,658 
24 39,789 36,729 33,668 40,579 37,458 34,336 
25 40,560 37,440 34,320 41,381 38,198 35,015 
The hourly rate for part-time clerical employees will be based on the starting salary for the classification of 
the position. The hourly rate is determined by the following chart:12-month employees-Salary divided by 1950 
hours;11-month employees-Salary divided by 1800 hours; 1O-month employees-Salary divided by 1650 hours. 
Any person employed as a clerical employee less than 37 Y2 hours per week shall be considered part-time, 
shall be paid at an hourly rate and shall be entitled to those benefits specifically outlined in other Articles of 
this Agreement. 
When computing overtime for salaried employees (according to Article XIX), the hourly rate, to be used in said 
computations, will be derived from the chart above. 
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Ten Month Library Aide Typist 
2007-2008 2008-2009 
Step 
1 18,474 
2 18,653 
3 19,306 
4 19,958 
5 20,610 
6 21,262 
7 21,914 
8 22,566 
9 23,218 
10 23,870 
11 24,522 
12 25,174 
13 25,826 
14 26,478 
15 27,130 
16 27,783 
17 28,435 
18 29,087 
19 29,739 
20 30,391 
21 31,043 
22 31,695 
23 32,347 
24 32,999 
25 33,651 
19,028 
19,213 
19,400 
20,078 
20,756 
21,434 
22,112 
22,790 
23,469 
24,147 
24,825 
25,503 
26,181 
26,859 
27,538 
28,216 
28,894 
29,572 
30,250 
30,928 
31,607 
32,285 
32,963 
33,641 
34,319 
The hourly rate for part-time clerical employees will be based on the starting salary for the classification of 
the position. The hourly rate is determined by the following chart:12-month employees-Salary divided by 1950 
hours;11-month employees-Salary divided by 1800 hours; 1O-month employees-Salary divided by 1650 hours. 
Any person employed as a clerical employee less than 37 Y2 hours per week shall be considered part-time, 
shall be paid at an hourly rate and shall be entitled to those benefits specifically outlined in other Articles of 
this Agreement. 
When computing overtime for salaried employees (according to Article XIX), the hourly rate, to be used in said 
computations, will be derived from the chart above. 
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Typist 
2007-2008 2008-2009 
Step 12 me 11 me 10 me 12 me 11 me 10 me 
1 21,451 19,801 18,151 22,094 20,395 18,695 
2 21,659 19,993 18,327 22,309 20,593 18,877 
3 22,430 20,704 18,979 22,525 20,793 19,060 
4 23,200 21,416 19,631 23,327 21,532 19,738 
5 23,971 22,127 20,283 24,128 22,272 20,416 
6 24,742 22,838 20,935 24,930 23,012 21,094 
7 25,512 23,550 21,587 25,731 23,752 21,773 
8 26,283 24,261 22,239 26,533 24,492 22,451 
9 27,054 24,972 22,891 27,334 25,232 23,129 
10 27,824 25,684 23,544 28,136 25,971 23,807 
11 28,595 26,395 24,196 28,937 26,711 24,485 
12 29,365 27,107 24,848 29,739 27,451 25,163 
13 30,136 27,818 25,500 30,540 28,191 25,842 
14 30,907 28,529 26,152 31,342 28,931 26,520 
15 31,677 29,241 26,804 32,143 29,670 27,198 
16 32,448 29,952 27,456 32,944 30,410 27,876 
17 33,219 30,663 28,108 33,746 31,150 28,554 
18 33,989 31,375 28,760 34,547 31,890 29,232 
19 34,760 32,086 29,412 35,349 32,630 29,911 
20 35,531 32,797 30,064 36,150 33,370 30,589 
21 36,301 33,509 30,716 36,952 34,109
, 
31,267 
22 37,072 34,220 31,368 37,753 34,849 31,945 
23 37,842 34,932 32,021 38,555 35,589 32,623 
24 38,613 35,643 32,673 39,356 36,329 33,301 
25 39,384 36,354 33,325 40,153 37,069 33,980 
The hourly rate for part-time clerical employees will be based on the starting salary for the classification of 
the position. The hourly rate is determined by the following chart:12-month employees-Salary divided by 1950 
hours;11-month employees-Salary divided by 1800 hours; 10-month employees-Salary divided by 1650 hours. 
Any person employed as a clerical employee less than 37 Y2 hours per week shall be considered part-time, 
shall be paid at an hourly rate and shall be entitled to those benefits specifically outlined in other Articles of 
this Agreement. 
When computing overtime for salaried employees (according to Article XIX), the hourly rate, to be used in said 
computations, will be derived from the chart above. 
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Food Service 
2007-2008 2008-2009 
Step 
1 9.20 9.47 
2 9.29 9.57 
3 9.57 9.66 
4 9.85 9.95 
5 10.13 10.24 
6 10.41 10.53 
7 10.69 10.83 
8 10.97 11.12 
9 11.25 11.41 
10 11.53 11.70 
11 11.81 11.99 
12 12.10 12.29 
13 12.38 12.58 
14 12.66 12.87 
15 12.94 13.16 
16 13.22 13.46 
17 13.50 13.75 
18 13.78 14.04 
19 14.06 14.33 
20 14.34 14.62 
21 14.62 14.92 
22 14.90 15.21 
23 15.18 15.50 
24 15.46 15.79 
25 15.75 16.08 
26 16.03 16.38 
27 16.31 16.67 
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Cook Manager 
2007-2008 2008-2009 
Step 
1 11.60 11.95 
2 11.71 12.06 
3 12.05 12.18 
4 12.40 12.54 
5 12.74 12.89 
6 13.08 13.25 
7 13.43 13.61 
8 13.77 13.96 
9 14.11 14.32 
10 14.46 14.68 
11 14.80 15.03 
12 15.14 15.39 
13 15.49 15.75 
14 15.83 16.11 
15 16.17 16.46 
16 16.52 16.82 
17 16.86 17.18 
18 17.20 17.53 
19 17.54 17.89 
20 17.89 18.25 
21 18.23 18.60 
22 18.57 18.96 
23 18.92 19.32 
24 19.26 19.67 
25 19.60 20.03 
26 19.95 20.39 
27 20.29 20.75 
28 20.63 21.10 
29 20.98 21.46 
30 21.32 21.82 
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( Teacher Aide 2007-2008 2008-2009 
Step 
1 10.30 10.61 
2 10.40 10.71 
3 10.77 10.82 
4 11.15 11.21 
5 11.52 11.59 
6 11.90 11.98 
7 12.27 12.37 
8 12.65 12.76 
9 13.02 13.15 
10 13.40 13.54 
11 13.77 13.93 
12 14.14 14.32 
13 14.52 14.71 
14 14.89 15.10 
15 15.27 15.49 
16 15.64 15.88 
17 16.02 16.27 
18 16.39 16.66 
19 16.76 17.05 
20 17.14 17.44 
School Monitor 2007-2008 2008-2009 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
8.57 
8.65 
8.95 
9.26 
9.56 
9.86 
10.16 
10.46 
10.76 
11.07 
11.37 
11.67 
11.97 
12.27 
12.57 
12.88 
13.18 
13.48 
13.78 
14.08 
8.83 
8.91 
9.00 
9.31 
9.63 
9.94 
10.25 
10.57 
10.88 
11.19 
11.51 
11.82 
12.14 
12.45 
12.76 
13.08 
13.39 
13.70 
14.02 
14.33 
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Account Clerk 
2007-2008 2008-2009 
Step 
1 11.39 11.73 
2 11.50 11.85 
3 11.91 11.96 
4 12.31 12.38 
5 12.72 12.81 
6 13.12 13.23 
7 13.53 13.65 
8 13.94 14.07 
9 14.34 14.49 
10 14.75 14.92 
11 15.15 15.34 
12 15.56 15.76 
13 15.96 16.18 
14 16.37 16.60 
15 16.78 17.02 
16 17.18 17.45 
17 17.59 17.87 
18 17.99 18.29 
19 18.40 18.71 
20 18.80 19.13 
The hourly rate for part-time clerical employees will be based on the starting salary for the classification of 
the position. The hourly rate is determined by the following chart:12-month employees-Salary divided by 1950 
hours;11-month employees-Salary divided by 1800 hours; 10-month employees-Salary divided by 1650 hours. 
Any person employed as a clerical employee less than 37 Y2 hours per week shall be considered part-time, 
shall be paid at an hourly rate and shall be entitled to those benefits specifically outlined in other Articles of 
this Agreement. 
When computing overtime for salaried employees (according to Article XIX), the hourly rate, to be used in said 
computations, will be derived from the chart above. 
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Clerk 
2007-2008 2008-2009 
Step 
1 10.79 11.12 
2 10.90 11.23 
3 11.26 11.34 
4 11.63 11.71 
5 11.99 12.09 
6 12.36 12.47 
7 12.72 12.85 
8 13.08 13.23 
9 13.45 13.61 
10 13.81 13.99 
11 14.18 14.36 
12 14.54 14.74 
13 14.90 15.12 
14 15.27 15.50 
15 15.63 15.88 
16 16.00 16.26 
17 16.36 16.64 
18 16.72 17.01 
19 17.09 17.39 
20 17.45 17.77 
The hourly rate for part-time clerical employees will be based on the starting salary for the classification of 
the position. The hourly rate is determined by the following chart:12-month employees-Salary divided by 1950 
hours;11-month employees-Salary divided by 1800 hours; 10-month employees-Salary divided by 1650 hours. 
Any person employed as a clerical employee less than 37 Y2 hours per week shall be considered part-time, 
shall be paid at an hourly rate and shall be entitled to those benefits specifically outlined in other Articles of 
this Agreement. 
When computing overtime for salaried employees (according to Article XIX), the hourly rate, to be used in said 
computations, will be derived from the chart above. 
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Bus Drivers 2007-2008 2008-2009 
No. of Runs Daily 1 Daily 1 
run rate run rate 
1 $37.11 7,422 $38.59 7,718 
2 14,844 15,436 
3 22,266 23,154 
4 29,688 30,872 
5 37,110 38,590 
6 44,531 46,308 
Swastica (2 runs) $61.63 24,652 $64.03 25,638 
Swastica (1 run) 10,004 10,404 
Late Run/PM School 
$37.11 5,938 $38.59 6,174 
Training 10.99 11.43 
Drug!Alcohol 10.99 11.43 
Testing 
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Schoo/Bus 
Monitor 
Monitor 2007-2008 2008-2009 
Step 
1 9.60 9.89 
2 9.69 9.98 
3 9.98 10.08 
4 10.28 10.38 
5 10.57 10.69 
6 10.86 10.99 
7 11.15 11.29 
8 11.44 11.59 
9 11.73 11.90 
10 12.02 12.20 
11 12.31 12.50 
12 12.60 12.81 
13 12.90 13.11 
14 13.19 13.41 
15 13.48 13.71 
16 13.77 14.02 
17 14.06 14.32 
18 14.35 14.62 
19 14.64 14.93 
20 14.93 15.23 
EXTRA RUNS - The hourly rate for extra runs will be as follows: 
2007·2008 2008-009 
17.10 17.78 
SHUTTLE RUNS - (When 11.02 11.46 
established by the Head Bus 
Driver) - (180 days) 
SUMMER RUNS: 18.74 19.49 
Bus Garage Driver: 9.50 9.88 
Minimum Starting Salary 
For the first two (2) hours or portion thereof, a driver will receive two (2) hours compensation unless the event 
that an extra run takes less than one(1) hour driVing time (round trip), then the driver will receive only the hourly rate. 
The indicated hourly rates will be paid for each additional hour. 
One (1) meal to be paid when transporting students on an all day field trip. 
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Automotive Mechanic 
2007-2008 2008-2009
 
Step 
1
 
2
 
3
 
4
 
5
 
6
 
7
 
8
 
9
 
10
 
11
 
12
 
13
 
14
 
15
 
16
 
17
 
18
 
19
 
20
 
12.52 
12.65 
13.04 
13.44 
13.83 
14.23 
14.62 
15.02 
15.41 
15.81 
16.20 
16.60 
16.99 
17.39 
17.78 
18.18 
18.57 
18.97 
19.36 
19.76 
12.90 . 
13.03 
13.15 
13.56 
13.97 
14.39 
14.80 
15.21 
15.6:2"' 
16.03 
16.44 
16.85 
17.26 
17.67 
18.08 
18.50 
18.91 
19.32 
19.73 
20.14 
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( Head Custodian 
2007-2008 2008-2009 
Step 
1 13.11 13.51 
2 13.24 13.64 
3 13.60 13.77 
4 13.97 14.15 
5 14.33 14.53 
6 14.70 14.90 
7 15.06 15.28 
8 15.42 15.66 
9 15.79 16.04 
10 16.15 16.42 
11 16.52 16.80 
12 16.88 17.18 
13 17.24 17.55 
14 17.61 17.93 
15 17.97 18.31 
16 18.34 18.69 
17 18.70 19.07 
18 19.06 19.45 
19 19.43 19.83 
20 19.79 20.20 
21 20.16 20.58 
22 20.52 20.96 
23 20.88 21.34 
24 21.25 21.72 
25 21.61 22.10 
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Painter 
2007-2008 2008-2009 
Step 
1 10.17 10.47 
2 10.26 10.57 
3 10.63 10.68 
4 10.99 11.05 
5 11.36 11.43 
6 11.72 11.81 
7 12.08 12.19 
8 12.45 12.57 
9 12.81 12.95 
10 13.18 13.33 
11 13.54 13.70 
12 13.90 14.08 
13 14.27 14.46 
14 14.63 14.84 
15 15.00 15.22 
16 15.36 15.60 
17 15.72 15.98 
18 16.09 16.35 
19 16.45 16.73 
20 16.82 17.11 
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( 
'­ Custodial Worker, Groundskeeper 
2007-2008 2008-2009 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
10.11 
10.21 
10.57 
10.92 
11.27 
11.63 
11.98 
12.33 
12.69 
13.04 
13.40 
13.75 
14.10 
14.46 
14.81 
15.16 
15.52 
15.87 
16.22 
16.58 
16.93 
17.28 
17.64 
17.99 
18.35 
18.70 
19.05 
19.41 
19.76 
20.11 
20.47 
10.42 
10.52 
10.62 
10.99 
11.36 
11.72 
12.09 
12.46 
12.83 
13.20 
13.56 
13.93 
14.30 
14.67 
15.03 
15.40 
15.77 
16.14 
16.51 
16.87 
17.24 
17.61 
17.98 
18.34 
18.71 
19.08 
19.45 
19.81 
20.18 
20.55 
20.92 
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Maintenance Worker 
2007-2008 2008-2009 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
12.09 
12.21 
12.57 
12.94 
13.30 
13.67 
14.03 
14.39 
14.76 
15.12 
15.49 
15.85 
16.21 
16.58 
16.94 
17.31 
17.67 
18.03 
18.40 
18.76 
12.45 
12.58 
12.70 
13.08 
13.46 
13.83 
14.21 
14.59 
14.97 
15.35 
15.73 
16.11 
16.48 
16.86 
17.24 
17.62 
18.00 
18.38 
18.75 
19.13 
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( Sr. Groundskeeper 
2007-2008 2008-2009 
Step 
1 10.36 10.67 
2 10.46 10.78 
3 10.82 10.88 
4 11.17 11.25 
5 11.52 11.62 
6 11.88 11.98 
7 12.23 12.35 
8 12.58 12.72 
9 12.94 13.09 
10 13.29 13.46 
11 13.64 13.82 
12 14.00 14.19 
13 14.35 14.56 
14 14.71 14.93 
15 15.06 15.29 
16 15.41 15.66 
17 15.77 16.03 
18 16.12 16.40 
19 16.47 16.76 
20 16.83 17.13 
Building Maintenance Mechanic 
2007-2008 2008-2009 
Step 
1 13.00 13.39 
2 13.12 13.52 
3 13.49 13.65 
4 13.85 14.03 
5 14.22 14.41 
6 14.58 14.79 
7 14.94 15.16 
8 15.31 15.54 
9 15.67 15.92 
10 16.04 16.30 
11 16.40 16.68 
12 16.76 17.06 
13 17.13 17.44 
14 17.49 17.81 
15 17.86 18.19 
16 18.22 18.57 
17 18.58 18.95 
18 18.95 19.33 
19 19.31 19.71 
20 19.68 20.09 
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Heating & Ventilation 
2007-2008 2008-2009 
Step 
1 14.47 14.91 
2 14.61 15.05 
3 14.98 15.20 
4 15.34 15.58 
5 15.70 15.95 
6 16.07 16.33 
7 16.43 16.71 
8 16.80 17.09 
9 17.16 17.47 
10 17.52 17.85 
11 17.89 18.22 
12 18.25 18.60 
13 18.62 18.98 
14 18.98 19.36 
15 19.34 19.74 
16 19.71 20.12 
17 20.07 20.50 
18 20.44 20.87 
19 20.80 21.25 
20 21.16 21.63 
Electrician 
2007-2008 2008-2009 
Step 
1 17.11 17.62 
2 17.27 17.79 
3 17.64 17.97 
4 18.00 18.34 
5 18.37 18.72 
6 18.73 19.10 
7 19.09 19.48 
8 19.46 19.86 
9 19.82 20.24 
10 20.19 20.62 
11 20.55 20.99 
12 20.91 21.37 
13 21.28 21.75 
14 21.64 22.13 
15 22.01 22.51 
16 22.37 22.89 
17 22.73 23.27 
18 23.10 23.64 
19 23.46 24.02 
20 23.83 24.40 
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School Bus Dispatcher 
2007-2008 2008-2009 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21,536 
21,745 
22,516 
23,287 
24,057 
24,828 
25,599 
26,369 
27,140 
27,910 
28,681 
29,452 
30,222 
30,993 
31,764 
32,534 
33,305 
34,076 
34,846 
35,617 
22,182 
22,398 
22,615 
23,417 
24,218 
25,020 
25,821 
26,623 
27,424 
28,225 
29,027 
29,828 
30,630 
31,431 
32,233 
33,034 
33,836 
34,637 
35,439 
36,240 
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Building Maintenance Supervisor 
2007-2008 2008-2009
 
Step 
1
 
2
 
3
 
4
 
5
 
6
 
7
 
8
 
9
 
10
 
11
 
12
 
13
 
14
 
15
 
16
 
17
 
18
 
19
 
20
 
17.11 
17.27 
17.64 
18.00 
18.37 
18.73 
19.09 
19.46 
19.82 
20.19 
20.55 
20.91 
21.28 
21.64 
22.01 
22.37 
22.73 
23.10 
23.46 
23.83 
17.62 
17.79 
17.97 
18.34 
18.72 
19.10 
19.48 
19.86 
20.24 
20.62 
20.99 
21.37 
21.75 
22.13 
22.51 
22.89 
23.27 
23.64 
24.02 
24.40 
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